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· Medical Superintendents with Rights of Private Practice and Medical Officers with Right of Private Practice- QLD Public Hospitals Award- State 2003

· Medical Officers’ (Queensland Health) Certified Agreement (No.1) 2005 

· Medical Officers’ (Mater Misercordiae Public Hospitals Brisbane) Certified Agreement (No.1) 2005
· Post MOCA # 1 Remuneration Arrangements
	Contract of Employment

Appointment shall be for 52 continuous calendar weeks unless specifically stated.

Hours of Duty  
· There are not provisions for hours of duty for MSRPP’s and MORPP’s set out in the relevant instruments.

Overtime

· There are not overtime provisions for MSRPP’s and MORPP’s set out in the relevant instruments.

Recreation Leave 

· Entitled to 5 weeks per annum
· One of such weeks being in compensation for work preformed on public holidays provided that leave may be allowed to accumulate for 2 years

· Leave to be taken at a time that is mutually agreed upon between the Employee and Employer

· Leave will be subject to relief being available, providing that no period of leave will be forfeited due to the non-availability of relief

· Should any day appointed under the Holidays Act 1983, fall during an employee’s [period of annual leave, there must be one day added to that annual leave for each day so occurring

· When taking annual leave, paid in addition to annual leave a sum equal to 17 1/2/ percent of the annual leave payment

On Call

· There are no On Call rates prescribed in the relevant instrument

Recall 

· There are no Recall rates prescribed in the relevant instruments.

Sick Leave

· 10 working days in respect of each year of completed service, 

· During first year of service, entitlement accrues at rate of 1 day sick leave for each one month and 6 days service, 

· Sick leave will accumulate but no payment made for accumulated sick leave not used,

· Where absent for more than 3 days then employee must produce a medical certificate

Professional Development Assistance

· $20000 pa, which is paid as a fortnightly allowance

· Purpose of this allowance is to assist in meeting the cost of maintaining procedural skills and other relevant professional development

Salaried Doctor Arrangements

· All MSRPP and MORPPs service in eligible locations since 1st September 2005 will be recognized for the purpose of the inaccessibility incentive

Payments will commence from either 1 March 2006 or 1 September 2006 depending upon an MSRPP/MORPP’s work location and length of service.
	Inaccessibility Incentive Scheme

Queensland Health Inaccessibility Category

Communities (Categorized by Criteria of remoteness inaccessibility

Total Inaccessibility Package (Allowances payable per annum)

1

Bamaga

Doomadgee

Gunna (Morington Island)

Palm Island

$48300 ½ paid at completion of each 6 months service without pro rata entitlement

2

Charleville

Cherbourg

Thursday Island

Weipa

$41400 ½ paid at completion of each 6 months service without pro rata entitlement

3

Cooktown

Mount Isa

St George

$34500 ½ paid at completion of each 6 months service without pro rata entitlement

4

Nil

$27600

5

Bowen

Mareeba

Roma

Emerald

$20700 paid at completion of each 12 months service without pro rata entitlement

6

Atherton

Ayr

Charters Towers

Dalby

Gatton

Goondiwindi

Kingaroy

Ingham

Innisfail

Mossman

Proserpine

Stanthorpe

Tully

Yeppoon

Sarina

$13800 paid at completion of each 12 months service without pro rata entitlement

7

Beaudesert

Gympie

Gladstone

Warwick

$6900 paid at completion of each 12 months service without pro rata entitlement




	
	
	Wages Rates Payable from 01/09/2005
	Wages Rates Payable from 01/09/2006
	Wage Rates payable from 01/09/2007

	New Classification Level
	Pay Point
	Per fortnight/ Per Annum
	Per fortnight/ Per Annum
	Per Fortnight/ Per Annum

	Medical Officers 

With Right of

Private Practice
	MOR1-1
	$3606.60/ $94094
	$3750.90/ $97858
	$3900.90/ $101772

	
	MOR1-2
	$3720.00/ $97052
	$3868.80/ $100934
	$4023.50/ $104971

	
	MOR1-3
	$3828.50/ $99884
	$3981.70/ $103879
	$4140.90/ $108034

	Medical

Superintendents

With Right of

Private Practice
	MSR1-1
	$3606.60/ $94094
	$3750.90/ $97858
	$3900.90/ $101772

	
	MSR1-2
	$3720.00/ $97052
	$3868.80/ $100934
	$4023.50/ $104971

	
	MSR1-3
	$3828.50/ $99884
	$3981.70/ $103879
	$4140.90/ $108034

	
	MSR1-4
	$3941.90/ $102841
	$4099.60/ $106955
	$4263.60/ $111233

	Senior Medical Superintendents 

With Right of Private Practice
	MSR2-1
	$4054.6/ $105783
	$4216.80/ $110014
	$4385.5/ $114414

	
	MSR2-2
	$4180.50/ $109066
	$4347.70/ $113428
	$4521.60/ $117966


For more information contact ASMOFQ

	
	Postal:
PO Box 153, Kelvin Grove DC Qld 4059

T:
07 3872 2288 / 0407 676 607

F:
07 3856 5572

E:
asmofq@

W:
www.asmofq.org.au


The information contained in this document is intended for general information only. Whilst due care has been taken in preparing this document, no responsibility is accepted by the Australian Salaried Medical Officers Federation, Industrial Organisation of Employees, Queensland, for the accuracy of the information contained therein.

All liability to expressly disclaimed for any damage which may arise from any person acting on any statement or information contained herein.

